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President’s Corner: Catch – 22 - Fire, Staffing, and Outsourcing 
The Forest Service, and the Union representing Forest Service 
workers, is in a pickle.  For years, the costs of wildland 
firefighting have far outstripped the amount of money that 
Congress has appropriated for that purpose.  For example in 
2017, wildfire suppression cost the Agency $3 billion, while 
only $1.45 billion was appropriated for suppression that year, 
based on the “10-year average” formula that is used to plan 
for firefighting.  The result has been that the portion of the 
Forest Service budget that is used for firefighting has 
increased from 16% in 1995 and was anticipated to reach 67% 
by 2021.  

The repercussions of this rapid devouring of the Agency’s 
budget by fire suppression has fundamentally changed the 
Agency and the work that Forest Service employees do.  
While we don’t have more current numbers, even in the 
timeframe from 1998 to 2015 (only 17 years), the number of non-fire staff has decreased from around 
18,000 to just over 10,000.  As we look around our offices, we all know that many of the people who used to 
do the non-fire work are just gone.  Gone with those people are the staff needed to protect and manage 
natural resources, conduct research, and assist communities and landowners to manage non-federal lands, 
as well as perform administrative tasks necessary to support the mission. 

Legislative initiatives in recent years have started to look 
for ways to help the Forest Service get non-fire work 
done, and it is these efforts that have put us all in a 
Catch-22.  The legislative efforts have increased the 
authorities that the Forest Service may use to outsource 
our work to get it done in these times of extremely tight 
budgets and low non-fire staffing.  The Union recognizes 
that our bargaining unit is feeling the stress of overwork 
due to the low staffing, but at the same time we decry the 
use of non-Federal workers to perform work that we 
believe is best done by career civil servants who receive 
adequate pay and benefits for the work they do, as well as 
having strong ties to the communities where the work is 
performed.   

Here are a few of the changes that are increasing the 
amount of work that is being done, almost completely through outsourcing the work: 

• The 2014 Farm Bill permanently authorized the Good Neighbor Authority for the Forest Service 
extending it to all 50 States and Puerto Rico. The Good Neighbor Authority allows the Forest Service 
to enter into cooperative agreements or contracts with States and Puerto Rico to allow the States to 
perform watershed restoration and forest management services on National Forest System lands. 

• The 2014 Farm Bill also authorized the Agricultural Conservation Experienced Services (ACES) 
Program, which allows the Forest Service to acquire experienced workers, age 55 and over, to work 
on conservation-related projects. The ACES “Enrollees” are hired through outside organizations which 
contract with the Forest Service to recruit and hire the workers. 

• The 2018 Omnibus Budget provided a number of changes that will also increase the number and scale 
of collaborative forest projects, including: 

o a new 3,000-acre Categorical Exclusion (CE) under the Healthy Forests Restoration Act (HFRA) 
for Forest Service “Wildfire Resilience” projects. 

o Limits on the number of alternatives under consideration in an environmental analysis 
o Expansion of federal Stewardship Contracting to allow 20-year stewardship contracts. 



o Expansion of the Good Neighbor Authority (GNA) to permit GNA projects to include 
reconstruction, repair or restoration of National Forest System roads. 

Finally, on August 16, the Chief and Secretary rolled out a new strategy focusing on further shared 
stewardship with states and other stakeholders.  In many ways, working with the owners and stakeholders of 
our nation’s lands makes sense.  The devil will be in the details as to how this strategy is implemented, and 
at the moment, it is not exactly clear what this will look like as it is implemented.  However, we generally 
expect aggressive use of the tools listed above to share stewardship responsibilities among the Forest 
Service and others. 

The long-standing underfunding of wildland firefighting costs has put our employees and our agency in a 
very difficult situation.  The funds and staffing are no longer there for us to accomplish the mission on our 
own; but working with outside partners to this extent will be a significant change.  As the Forest Service 
moves forward on these efforts, your Union will be reaching out to management to encourage them also to 
consider the concerns and input of their internal partners, their employees. 

General Vice President Shawn Patterson 
• It has been almost a year since I was elected to serve as the General Vice-President of the 

Forest Service Council, and I am honored to serve in this role.  Each day, I spend a significant 
amount of time working with Locals and FSC Vice-Presidents and supporting them in the issues 
that they are facing.  Below are a few of the issues that I worked on this month: 

• I met with Sean Thomas regarding LEI matters 
• Discussed Signature blocks implementation with Local 1855 President Kristi Caudel 
• Have had discussions with the CCC’s about  Department of Labors (DOL) proposed 

implementation of DEGGY Security Pin stations at Cass Civilian Conservation Center 
• Have had several discussion with Council leadership on matters facing the Union in regards to 

Executive Orders and the Premature role out on 25% official time and the current climate we 
are facing 

National News and Reports 

Fatigue – Stop Think Talk before Acting (STTA) – Randy Meyer, Safety Committee Chair 
Driving. Just like drugs or alcohol, sleepiness slows reaction time, decreases awareness, impairs judgment, 
and it can be fatal when driving. Tired, drowsy – but still going from point to point not taking into 
account how many; miles driven, road shoulders driven on, crossed center lines and not paying attention to 
these weak signals or the potential accident – STTA. Take frequent breaks. At least every two hours, stop at 
a gas station, restaurant or rest stop. Get out of the car, walk around, even jog or do calisthenics. Exercise 
fights fatigue. 

Fatigue. Fatigue is cumulative and gets worse over time. Ten plus hour days or longer for weeks on end w/o 
much of a break, exasperated by lack of sleep and poor hydration/nutrition – STTA. Learn to recognize 
fatigue symptoms in yourself and coworkers and work to mitigate fatigue. Consider using relaxation 
techniques to fall asleep, time management to maximize sleep, maintaining a consistent sleep routine and 
exercising regularly. 

Lawsuit over the Anti-Union, Anti-Employee Executive Orders 

In the early morning hours of August 24, Judge Ketanji Brown Jackson issued a decision in a lawsuit that 
your Union, along with a myriad of other unions representing federal employees, filed in federal court.  The 
lawsuit challenged 3 Executive Orders that were issued in May.  These orders would have so significantly 
restricted collective bargaining and union rights that it would have been nearly impossible for unions to 
effectively represent employees in Federal agencies.  Restrictions that Judge Brown Jackson found violated 
federal labor law, include: 

https://www.usda.gov/media/press-releases/2018/08/16/usda-forest-service-announces-new-strategy-improving-forest
https://ecf.dcd.uscourts.gov/cgi-bin/show_public_doc?2018cv1261-58


• Enforcing reduced timeframes for bargaining of contracts 
• Requiring written proposals for all bargaining, instead of working at the table to develop workable 

solutions to issues 
• Significantly restricting in amount of official time for Union officials 
• Prohibiting official time for Grievances and Lobbying 
• Prohibiting unions from using government equipment and services, including offices 
• Prohibiting grievances over removals 
• Limiting PIPs to only 30 days 

This was a HUGE win for unions and the federal employees we represent.  While these issues may not affect 
employees every day, the impact would have been significant and immediate.  We especially thank all union 
members who pay the dues the allow us to have attorneys on staff who can protect against these kinds of 
assaults on federal employees.  

Centralizing AQM – The USDA is continuing to require 
consolidation of business functions within the various 
USDA Agencies and Mission Areas, and the next one on 
the table will be in the area of Acquisitions 
Management.  The effort within the Forest Service has 
been dubbed AQM Mission Area Consolidation (AMAC), 
and it will start with a national workgroup to develop 
proposals for the consolidation of all procurement, 
grants and agreements (G&A) and asset management 
positions into a national AQM organization supporting 
the entire Forest Service.  It is estimated that it will 
take nine months to a year to be ready to implement 
the new organization.  

An AQM All Hands conference call was held on 
Wednesday, August 29 to introduce the plan and 
answer initial questions about the path forward.  At least initially, there is no expectation that employees 
will be required to move, although as the Agency gets some experience with a dispersed workforce, they 
may be looking at some physical groupings of functions or units.  

Legislative Update on Harassment from Lisa Wolfe- The following language was secured as an 
amendment to the Senate version of the Interior Appropriations bill by Senator Merkley (OR): 

Harassment-Free Workplace — The Department of Interior, Forest Service, and Environmental Protection 
Agency are directed to report to the Committee within 120 days of the enactment of this act on agency 
actions to address harassment of employees, including plans to improve monitoring, training and 
enforcement, and implement policies that prevent retaliation. The reports shall include a detailed list of 
any actions taken or expected to be taken during fiscal years 2018 and 2019. 

This version of the bill will have to be reconciled with the House version.  We will keep our fingers crossed 
that the language stands.  The Union continues to work with Congress to address the problem of all types of 
harassment in our work place. 

Purple Ribbon Campaign - The Forest Service has launched the “Purple Ribbon Campaign: A 
Guide for Firefighters and Their Families” to provide firefighters and their loved ones information 
about working in wildland fire fighting.  The Purple Ribbon Campaign Guide has been posted in Box 
and on the internet: 

• Box (must be within FS to access): https://usfs.box.com/s/8giu16veyvw8kjbz6zds0wpi7euna41u 
• Internet:  http://www.fusee.org/wp-content/uploads/2018/06/Purple-Ribbon-Campaign-Summer-2018-1.pdf  

The Purple Ribbon Campaign is designed to help bridge the gaps between “all is well” and “managing the 
unexpected” for wildland firefighters.  The guide helps firefighters with the critical decisions they will need 
to make as they begin, build, and grow in the profession.  It provides information about the physical and 

https://usfs.box.com/s/8giu16veyvw8kjbz6zds0wpi7euna41u
http://www.fusee.org/wp-content/uploads/2018/06/Purple-Ribbon-Campaign-Summer-2018-1.pdf


emotional hazards, preparing for the possibility of injuries or fatalities, and knowing what resources are 
available to assist the firefighter and loved ones.  Please help ensure that EVERY firefighter in the Forest 
Service is aware of this important resource.   

Computer Use Caution Reminder from Lisa Wolfe of the 
FSC IT Committee All activities performed on government 
electronic devices and resources (network) are logged by the 
Forest Service.  Some of these activities are actively 
MONITORED.  DO NOT USE government equipment or resources for 
unauthorized activity, including but not limited to – accessing 
gambling or pornography sites, running a business, streaming or 
downloading movies.  Note as well that these same activities are 
prohibited when using your own device while connected to the 
government Wi-Fi services in a Forest Service office.  These 
types of activities are actively monitored on the Forest Service 
network.  Use your head; don’t do it, don’t do it, don’t do it!! 

Union Membership Cards - NFFE has mailed new Membership Cards to all Locals.  Union members should 
talk to their Local President to get their new card.  

Learning from Unintended Outcomes Training (Facilitated Learning Analysis/FLA) 
When bad things happen, or nearly happen, in the Forest Service, the Agency uses a variety of processes to 
look into the circumstances with the intent to learn from the incident and the broader circumstances that 
may have contributed to it with an eye to preventing such incidents in the future.  The training for 
conducting and participating in these “learning reviews” will be given twice in 2019, and employees and 
Union officials with an interest in safety and accident prevention are encouraged to sign up for one of the 
sessions below (with supervisory or leadership approval). 

• February 4 – 8, 2019 in Tucson, AZ -  Nomination deadline:  October 19, 2018.  Session information is located 
through this link.  Please submit a nomination here: https://goo.gl/HtEF7f 

• April 29 – May 3, 2019 in Missoula, MT -  Nomination deadline:  December 15,  2018.  Session information is 
located through this link.  Please submit a nomination here:  https://goo.gl/MhRMqE 

Work Environment (in the media again) – On Friday night, August 31, Dateline NBC will be presenting 
another story about harassment and retaliation in the Forest Service. It is heartbreaking to hear these 
stories, but we continue to look for ways to help the employees who are harassed, hold harassers 
accountable, prevent harm from false accusations, and ensure that retaliation does not occur. 

Veterans’ Committee Update – David Shanley-Dillman - The Committee is composed of David 
Shanley-Dillman (Chair) FL2086, David Eberle FL2196, Sean Thomas WO CVP, and Oriana Saiz FL2200.  

The Committee is getting a fresh start, and as they do so, they plan on using social media to conduct 
outreach to put useful information in the hands of Union vets and their loved ones, and allow them to 
express their concerns about issues that affect them. Some issues that are really affecting our vets right 
now are mental and physical health services (vet suicides average 22 a day), finding and keeping meaningful 
employment, service-connected disabilities, and financial counseling. The committee plans to share 
information about these issues to help our vets live dignified and fulfilling lives. 

Additionally, the Committee would like to help dispel the misconceptions and provide a clearer picture of 
our valuable veteran employees and the importance of the hiring authorities that allow the Agency to more 
easily hire veterans. 

Prineville Monument Vandalism – GoFundMe request In early August, vandals removed pieces of the 
statue, a walk-through memorial at Ochoco Creek Park dedicated to the nine Prineville Hot Shots among 14 
firefighters killed in Colorado’s 1994 Storm King Fire.  We owe it not only to the fallen but their families and 

https://nationalfiretraining.nwcg.gov/schedule/detail/na_N9053_02-04-2019_7954
https://goo.gl/HtEF7f
https://nationalfiretraining.nwcg.gov/schedule/detail/na_N9053_04-29-2019_7957
https://goo.gl/MhRMqE


all firefighters who work to keep our forests, communities, and families safe to get this memorial 
fixed.  Thank you!  https://www.gofundme.com/prineville-firefighter-memorial 

Support the families of Union brothers killed and injured 
at Letterkenny 
On July 19, a chemical explosion at the Letterkenny Army Depot 
killed and injured several workers. Two workers were killed, and 
one remains in the hospital from the explosion. The workers at 
Letterkenny are represented by NFFE Local 1429, so please show 
them some union love by supporting the families as they deal with 
this terrible situation:  
https://www.gofundme.com/supportletterkenny  

NFFE FSC Executive Board Decisions 
The decisions below were made at the August 2018 NFFE-FSC Executive Board monthly meetings.  The next 
FSC Executive Board Meeting is scheduled for September 20, 2018. 

Appointments of Representatives 
Tree-Marking Paint Committee – Ken Dinsmore from FL251 was appointed to participate in this 
longstanding Forest Service committee which annually addresses safety issues and concerns associated with 
tree-marking paint. 

Other Decisions 
Council Reimbursement Timeframes – The Executive Board agreed to the following 
policy pertaining to payment of Council bills and reimbursements: 

The Secretary Treasurer will pay Forest Service Council bills in a timely manner. Bills/ 
Invoices will be paid by their due date, and reimbursements to Locals and Members will 
be made within 30 days of receipt of a signed voucher and associated receipts. If there 
are problems with the invoice, voucher, or receipts, the Secretary-Treasurer will 

communicate with the sender about the issues no more than 7 days after receipt of said documents. 

Regional Reports from NFFE FSC Vice Presidents 
(Terri Anderson, R01; Gerard Sandoval, R02; Max Alonzo, R03; Shawn Stanford, R04; Dave Alicea, R05; 
Lisa Wolfe, R06; Eric Pullium, R08; Robin McCartney; Nancy Soriano, R10; Beverly Tobin Ford, CCC: 
Val Nelson, R&D; and Sean Thomas, WO.) 

Intermountain Region (R4) – Shawn Stanford 
It’s been a long season already, but quickly coming to a close with the first rounds of summer seasonal folks 
returning to college. There is still a lot of summer left and fires to put out and as we trudge forward and 
continue our toils our tempers will sometimes get short. With that in mind, we should be looking out for 
each other as well as ourselves, and take a day off to recharge as needed. Management recognizes this, and 
reinforced it on the All Employee call held on August 22. 

In other happenings in Region 4, LL 125 President Bill Lyons and VP Taylor Jones spent 14 days on the 
Mesa Fire on the Payette NF where they met with R4 CVP Shawn Stanford on several occasions for lunch 
and coffee breaks, where discussions covered ongoing representational issues. These visits were cherished, 
as the distance between Locals and forests in the region makes face to face visits difficult and rare. 

Local 125 Member Taylor Jones would like to remind members of the free college offered through Union 
Plus and what a great benefit this is, as well as a perfect reason to join NFFE. Furthermore, she recently 

https://www.gofundme.com/prineville-firefighter-memorial
https://www.gofundme.com/supportletterkenny


enrolled herself, and we are happy to report that she currently has a perfect grade, working toward her 
degree in Business Management. Congratulations Taylor! 

Pacific Northwest Region (R6) - Lisa Wolfe  

We continue to get contacts from employees about bullying and harassment.  Please note that there is 
contract language around this, Article 4, section 12 of the Master Agreement, and the behavior as it’s 
described in that section is a violation of the contract.  If you experience bullying or harassment in the 
workplace please contact a Union steward.  And remember, to make the behavior stop, you have to be 
willing to step forward and say something.  This applies to those being harassed as well as those witnessing 
the behavior.  There is also contract language and language in the law that prohibits retaliation for 
employees exercising their rights in the workplace.  Your ability to file a complaint and voice concerns 
about the workplace is one of those rights.  

The number of grievances we are filing is going up.  There is 
little to no willingness on the part of management to work to 
resolve these workplace complaints.  It is incomprehensible 
that at the agency level, we hear recognition that these 
problems that exist in the workplace, yet when these problems 
are brought to the agency locally in the grievance forum, there 
is little inclination to admit the problem, much less resolve 
it.  We continue to do what we can to highlight the problems 
we hear about – but we need your help.  This is what solidarity 
looks like.  To have an effect, you need to not just be grateful 
for the work the Union does; you actually need to support 
it.  Contact your local Union representative to find out how. 

We have yet to hear back from management about our 
response to their offer to negotiate the space policy.  To 
refresh your memory – management has proposed to 
implement the national space policy, which would take your 
workspace area down to 36 ft2, less than half the current 
negotiated R6 Space Policy.  The R6 Space MOU stands until 
another is negotiated.  If you are hearing about changes to 
your workspace occurring NOW, even if it’s in the planning 
stages, contact your Union steward ASAP. 

Alaska Region (R10) - Nancy Soriano 
Participated in two FLAs prepared after former Chief Tooke’s 
visit to southeast Alaska early this year 

Worked with Local 251 President Ken Dinsmore on a Settlement Agreement for a violation of Master 
Agreement Article 13.1.  Management has agreed to comply with the Article 

Preparing for the upcoming R10 Labor Management Partnership Council (LMPC) with the following agenda 
subjects:  

• Future of the LMPC under the Executive Orders 
• Review accomplishments and celebrate the successes of the Council 
• Post Traumatic Stress Syndrome presentation that will be provided at orientation beginning next 

season 
• Overview of the Employee Viewpoint Survey 
• Workplace Violence presentation update 
• Upcoming Labor Management Relations training 

Civilian Conservation Corps – Beverly Tobin-Ford  Senators Merkley (D-OR), Tester (D-MT), Crapo (R-
ID), Daines (R-MT) and Wyden (D-OR) filed an amendment to the FY 19 Senate Labor-HHS Appropriations bill 
to request full funding for the CCCs.  It also mandates reporting by DOL to the Appropriations Committees 

Union Members Save on Back-to-
School Eye Exams and Glasses 

Part of school success depends on being 
able to see the teacher and read the 
lessons. If your child (or grandchild) can’t 
see clearly, that child will be at a 
learning disadvantage. 

Make sure all the children in your life are 
prepared to learn with a back-to-school 
eye exam or glasses!  

It’s easy to start saving with access to 
thousands of independent eye doctors and 
popular retailers like LensCrafters, Pearle 
Vision, Target Optical and Sears Optical. 
Check out the savings — up to 35% off the 
retail price of frames. 

INSTANT SAVINGS FOR YOU AND 
YOUR FAMILY  

 

 

http://click.email-unionplus.org/?qs=0a6ec2d005ace527958b924dd4c25eafc258a174ce579d71c9c5ef3a4f856a979f15f8720d59c5ee9d2756ab76a3810891c271371f844f8e
http://click.email-unionplus.org/?qs=0a6ec2d005ace527958b924dd4c25eafc258a174ce579d71c9c5ef3a4f856a979f15f8720d59c5ee9d2756ab76a3810891c271371f844f8e


that includes the interagency agreement between DOL and USDA, a record of the funding provided to the 
CCCs, the slot capacity of each CCC, trades offered and staffing levels.  The amendment currently specifies 
a funding level of $180 million for the CCCs but that may be reduced or removed altogether in negotiations 
with the committee.  The chief concern among the cosponsors, beyond the elimination of the CCCs, was the 
impact on the National Forests and the CCCs role in supporting their conservation and fire suppression. 

On Wednesday, August 23, the amendment has passed the Senate and if it passes the House, it will go a long 
way towards creating more transparency with DOL and ensuring the relevancy of the CCCs.   

Washington Office Units – Sean Thomas 
Council Vice President Sean Thomas recently traveled to the Washington DC Office to defend a bargaining 
unit employee from FL1919-WO.  Closing briefs have been submitted to the arbitrator and we are waiting 
results.  Sean has been helping various Locals throughout the US Forest Service with representational needs, 
reviewing grievances, and assisting with arbitration preparations, including two recent cases in R6 and one 
in R8.  FL2196-CIO, FL2197-B&F and FL2200 HRM/Enterprise continue to make progress on the Masthead 
Migration Project, and have an upcoming meeting with management to discuss union office space 
requirements. 

Leave Recipients 
Please support the union members below by donating annual leave to assist them through a difficult spot.  
It’s the least their union brothers and sisters can do for them! 

NFFE Local 2195 President Sandra Carpenter (UPDATE) underwent major surgery in May, and she will 
not be released to light duty until October 1st, 2018.  She had stage 1 ovarian cancer and surgeons removed 
the cancer and 5 other tumors. Bone biopsies and MRI scans have shown that she is now cancer free, 
although she will continue regular monitoring in the months and years to come. 

A GoFundMe site has also been set up for Sandra, as she, her wife, and their two young sons try to navigate 
the financial challenges that come with serious medical issues.  If you wish to contribute, the page can be 
found at:  https://www.gofundme.com/help-support-our-girl-sandra  

NFFE Local 2196 member Jeri Corbitt is suffering from severe lower extremity radiculopathy with 
bilateral disc herniation which cause her such pain that she is unable to sit up.  She is facing surgery to help 
improve her quality of life. 

NFFE Local 2165 Chief Steward for RO Leon Lavigne started having stomach and intestinal problems in 
January 2018.  The intestinal problems have gotten worse, but the cause cannot be identified.   

NFFE Local 276 member Steve Mauch had heart surgery on Wednesday July 11, 2018.  I will be on lifting 
restrictions and sternal precautions for twelve weeks. Case # 1764255 

NFFE Local 2198 President April Moore I am having back surgery on May 14, 2018 to fuse vertebrae to 
alleviate the pain form a damaged disc.  I will be off work for approximately 3 months, with an anticipated 
exhaustion of leave approximately June 15, 2018.  While I may be able to telework later on during recovery I 
will be in need of donated leave until I am able to return to work full-time.   

NFFE Local 1968 member Christine Pyle is assisting her husband following a stroke in January 2018.  His 
condition is such that he needs daily care and assistance as he continues with therapy and rehabilitation to 
regain muscular control, speech control and general mobility.  She expects this care to be needed for 
approximately 10 - 12 months. 

More information is available at: http://fsweb.wo.fs.fed.us/hrm/leave/index.php#four (then click on 
Program Information).   

• If there are other Union members who are in need of leave, please send the information to: 
communications-fsc-nffe@outlook.com 

https://www.gofundme.com/help-support-our-girl-sandra
http://fsweb.wo.fs.fed.us/hrm/leave/index.php#four
mailto:communications-fsc-nffe@outlook.com


Reflections on Labor Day – Shawn Patterson 
(Based on information from Wikipedia) 

When you think of Labor Day, what comes to mind? For many, it's the last long weekend before school 
starts. It's a weekend with picnics and barbecues, and maybe a parade. For 
some, it's the start of the fall season and anticipation of football. Like many 
other holidays, American's enjoy the day off but have lost sight of what it 
was originally created to celebrate. Whether you work in a job or run a 
home business, Labor Day was created to honor and celebrate the social 
and economic achievements of American workers.  

Labor Day in the United States is a public holiday celebrated on the first 
Monday in September. It honors the American labor movement and the 
contributions that workers have made to the strength, prosperity, laws and 
well-being of the country. It is the Monday of the long weekend known 
as Labor Day Weekend and it is considered the unofficial end of summer in 
the United States. It is recognized as a federal holiday. 

Beginning in the late 19th century, as the trade union and labor 
movements grew, trade unionists proposed that a day be set aside to 
celebrate labor. "Labor Day" was promoted by the Central Labor 
Union and the Knights of Labor, which organized the first parade in New York City. In 1887, Oregon was 
the first state of the United States to make it an official public holiday. By the time it became an 
official federal holiday in 1894, thirty states in the United States officially celebrated Labor Day. 

So, as you enjoy your long weekend, consider how you can honor American workers and the labor unions 
that help ensure fair wages and benefits, good working conditions, and a voice in the workplace.   

What we are Reading and Watching 
About Shared Stewardship and Wildfire – These links will take you to a number of articles that have 
come out in recent weeks about fire and about shared stewardship. 

• Example of an A-to-Z stewardship contract - http://www.spokanepublicradio.org/post/could-forest-
restoration-washington-privatize-land-management-or-make-it-more-efficient  

• Opinion piece about how we got here - https://www.evergreenmagazine.com/resistwildfire/  
• A differing opinion piece about the solution - https://www.sciencealert.com/logging-forests-to-halt-wildfires-

would-destroy-essential-habitats-for-native-species  
• Interesting discussion of how reducing fuel loads may increase smoke - 

https://missoulian.com/news/local/more-aggressive-firefighting-approach-means-more-fire-
smoke/article_5e719d7e-c9a9-5d5b-a8a0-95c10b734916.html  

Bullying and Work Environment (video) – This video has been floating around the Forest Service, but if 
you haven’t watched it, it is well worth viewing.  People seem to be more willing to defend a hamburger 
than a kid!  https://www.youtube.com/watch?v=mnKPEsbTo9s&t=27s   

About Civil Service Reforms –   
https://www.narfe.org/pdf/NARFE%20Letter%20to%20OGR%20Govt%20Reorg%20Plan.pdf    

About Unions  
Unions brought black Americans into the middle class. They're now being decimated.   
https://www.theguardian.com/global/2018/aug/14/unions-brought-black-americans-into-the-middle-class-theyre-
now-being-decimated?CMP=share_btn_link  

 

https://en.wikipedia.org/wiki/United_States
https://en.wikipedia.org/wiki/Public_holidays_in_the_United_States
https://en.wikipedia.org/wiki/Labor_history_of_the_United_States
https://en.wikipedia.org/wiki/United_States_labor_law
https://en.wikipedia.org/wiki/Long_weekend
https://en.wikipedia.org/wiki/Federal_holidays_in_the_United_States
https://en.wikipedia.org/wiki/Trade_union
https://en.wikipedia.org/wiki/Labor_movement
https://en.wikipedia.org/wiki/Labor_movement
https://en.wikipedia.org/wiki/Central_Labor_Union
https://en.wikipedia.org/wiki/Central_Labor_Union
https://en.wikipedia.org/wiki/Knights_of_Labor
https://en.wikipedia.org/wiki/New_York_City
https://en.wikipedia.org/wiki/Oregon
https://en.wikipedia.org/wiki/Public_holiday
https://en.wikipedia.org/wiki/Federal_holiday
https://en.wikipedia.org/wiki/U.S._state
http://www.spokanepublicradio.org/post/could-forest-restoration-washington-privatize-land-management-or-make-it-more-efficient
http://www.spokanepublicradio.org/post/could-forest-restoration-washington-privatize-land-management-or-make-it-more-efficient
https://www.evergreenmagazine.com/resistwildfire/
https://www.sciencealert.com/logging-forests-to-halt-wildfires-would-destroy-essential-habitats-for-native-species
https://www.sciencealert.com/logging-forests-to-halt-wildfires-would-destroy-essential-habitats-for-native-species
https://missoulian.com/news/local/more-aggressive-firefighting-approach-means-more-fire-smoke/article_5e719d7e-c9a9-5d5b-a8a0-95c10b734916.html
https://missoulian.com/news/local/more-aggressive-firefighting-approach-means-more-fire-smoke/article_5e719d7e-c9a9-5d5b-a8a0-95c10b734916.html
https://www.youtube.com/watch?v=mnKPEsbTo9s&t=27s
https://www.narfe.org/pdf/NARFE%20Letter%20to%20OGR%20Govt%20Reorg%20Plan.pdf
https://www.theguardian.com/global/2018/aug/14/unions-brought-black-americans-into-the-middle-class-theyre-now-being-decimated?CMP=share_btn_link
https://www.theguardian.com/global/2018/aug/14/unions-brought-black-americans-into-the-middle-class-theyre-now-being-decimated?CMP=share_btn_link
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Labor Day 2018 Message to all NFFE Members, Family and Friends 

There is a lot to celebrate this Labor Day. The NFFE legal team took us to victory in U.S. District Court to 
rescind three illegal Executive Orders (EO) issued last May. The three EO’s violated statutory law that 
protects federal employees’ rights to representation in the workplace. In a complex 122-page decision from 
the court, NFFE coalition legal arguments were cited throughout, giving credence to our legal strategy that 
was the product of the solidarity and brainpower of the coalition unions. NFFE Associate General Counsel 
Susanne Summerlin co-litigated the case in court along with Richard Hirn, lawsuit coalition partner and 
attorney for several federal labor organizations. The thirteen-union coalition was the only lawsuit of four 
that challenged all three Executive Orders, ultimately providing the win that validated our system of checks 
and balances on presidential overreach. 

Meanwhile, President Trump came through on his promise to propose a base pay and locality pay freeze for 
FY 2019. He claims the freeze is necessary due to the ‘serious economic conditions’ of the country, yet 
every second presidential Tweet exults a hot economy. The fight for our 2019 pay raise is far from over but 
Trump’s actions continue to demonstrate the fragility of the employment and financial security of federal 
employees. NFFE and other federal unions, and the memberships of these unions, are the only ones fighting 
for pay, earned benefits and workplace protections.  

In the month of September, I ask you to find one person to join NFFE. It is NFFE dues paying members 
that made our recent victory possible over the illegal Executive Orders. It is dues paying members who make 
the fight possible for pay and benefits. Tell a colleague about NFFE’s role in protecting their future, and 
mention we have a great package of membership benefits, too!  

NFFE is in its 101st year of operations. As the First Federal Union, members can feel proud of our recent 
victories and NFFE’s historic role over the last century in creating a professional, apolitical career 
workforce, one that offers opportunity and advancement to anyone who accepts the challenge of serving the 
American people. We are the First. We are together. We are strong. 

FIND A LABOR EVENT: 
This Labor Day, show your solidarity by participating in an event to support labor-friendly candidates. See a 
list of events in your area HERE. 

A RONALD REAGAN QUOTE TO REMEMBER:  
“They remind us that where free unions and collective bargaining are forbidden, freedom is lost. They 
remind us that freedom is never more than one generation away from extinction. You and I must protect 
and preserve freedom here or it will not be passed on to our children.” -President Ronald Reagan, Labor Day 
Speech at Liberty State Park, September 1, 1980 

Download Document 
 

http://r20.rs6.net/tn.jsp?f=001dfy_EukQAZsWi5eTXiAXpPm7bJOcs7Hjqo-Vvp6OXpN3afF9s14uHu5jlcHEk1igHEWK2MGqIOKAV7_BDICpQYQoYFWCnmYdWExiur7kz4VYSP94zicLxyJAeaV820WSmH_I7RLBMAUPlKUOTjmNMb2qo3oABnuY0lGDbOXPNfkocH1jNvJaHIka3pnFhr8N4X45_Xm2JVjBoCdkxkVo0v5BpHZicELDucN1pfl-JCc7J8a0sr9S3w==&c=ZHmFmeaUURww5swBt1aUrd7anv1aRKEuytE3Y54miJNC3WBgGK_rRw==&ch=8sdl3P4fq294ewPBRIjm_2Ij3HCxZfZh2qmfwai48vYGaVp1Ytxp5w==
http://r20.rs6.net/tn.jsp?f=001dfy_EukQAZsWi5eTXiAXpPm7bJOcs7Hjqo-Vvp6OXpN3afF9s14uHu5jlcHEk1igBf_G079ZLb5L86PCwM_rquzKrfEtkrDb82Fr7Vx1sQ2adf3jm0Fs6Y_bjxAG2J-7kuEPuMwLHm5qq64qLoPgJJ8cZtxlOzXI3p44GLaf14UqIxkP7pyKVGZdqtuw-S_PPCaSZkISUOQbLXKGiQqPvsvH7IO3CVQ-Q_0IRvJOp0U=&c=ZHmFmeaUURww5swBt1aUrd7anv1aRKEuytE3Y54miJNC3WBgGK_rRw==&ch=8sdl3P4fq294ewPBRIjm_2Ij3HCxZfZh2qmfwai48vYGaVp1Ytxp5w==
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